Foreword
2018 is half done or if you look at it like
a glass of water, the year is half full.
This year has already had some ups
and downs, successes and surprises.
We bade farewell to two of our senior
management members, Deputy Principal, Nomhle Mncube and Chief Financial
Officer, Bobby Hodgson. We wish them
boundless success in their endeavors!
On a positive note, the College welcomed two gentlemen who are on our
cover issue, Labour Relations Officer,
Sakhile Mthethwa and Risk Officer, Mlungisi Nyandeni. I hope you’ll enjoy reading about how they got to where they
are now and their future plans. We also
congratulate the new Esikhawini Campus Engineering HOD, Brian Mnyango
as well as all the newly appointed employees. We hope that they will strive
to continue to fly the College flag high.
The College prides itself for winning the
Best of Zululand Readers’ Choice Award
from the Zululand Observer. It shows
that the Community of Zululand is aware
of the excellent job that we are doing to
up-skill local youth. To all College staff,
keep up the tremendous work!

We applaud industry stakeholders for
opening their doors to the College. We
recently received furniture for our Alton
Campus from ABSA bank worth over
R200 000. Our Richtek students are now
using a Tied Grid machine donated by
the German Agency for International Development. The College is truly grateful
for all the international partnerships, as
a result, we hope the Hospitality lecturers will travel safely to the UK and come
back with a lot of useful knowledge to
share with our students.
We would like to welcome on board the
new SRC, we hope they will lead by example. We are proud of lecturers who
go the extra mile with their work and
congratulate Chief Albert Luthuli Campus Lecturer, Sheritha Singh who will
soon publish a textbook that will put our
College on the map.
Our alumni continue to make us proud
when placed for in-service training and
end up securing permanent employment, once again congratulations for
the wonderful work. We hope many of
our students will follow suit and leave a
mark when they get to the work place.

Our Alton Campus has been making
waves by donating welding machines
to its top achievers. Thanks for inspiring
many of the students to excel.
A round of applause to Human Resource
and Development in partnership with
Student Support Services for hosting
successful and informative staff wellness campaigns, we hope many will
adopt healthy lifestyles. We urge each
one of you to spread the word about the
e-Query system which was launched by
the Department of Higher Education and
Training in partnership with the State
Information Technology Agency (SITA)
for students to file grievances using mobile phones or desktops directly to their
Colleges. Have a wonderful read!

S Z Zungu

Principal
uMfolozi TVET College
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Great start to

The Year
2018 registration kicked off with thousands of hopefuls who wanted to make a difference in
their lives at all uMfolozi College sites.
Thandi and Lindiwe Khoza, who
enrolled for Report 191 Tourism said the queues were long
and tiring, but the process was
made easier by existing College
students who were ushering
prospective students around.
“It also helped that they were
handing out application forms
at the gate, I was able to fill
in my forms and submit them
and after 4 days I received an
sms informing me that I had
been accepted and that I had
to go to campus to get my ac-
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ceptance letter and apply for
NSFAS,” said Thandi.
The 22-year-old from Esikhawini
chose uMfolozi College because
of its reputation and because it
is close to her home.
According to Sean Moodley,
a new Millwright student at
Richtek Campus, registration
went smoothly. “I am looking
forward to starting classes on
1st February and I’m excited to
be a new member of the uMfolozi College family,” he said.
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I am looking forward to starting
classes on 1st
February and I’m
excited to be a
new member of
the uMfolozi College family

uMfolozi welcomes
furniture from

History was made at Alton Campus
as ABSA donated a cheque to furnish the Campus on Wednesday,
22 May 2018. The College Principal,
Sam Zungu officially opened the
skills centre. Zungu thanked ABSA
for the partnership and said, “We
need to build more partnerships
with the private sector, the qualification of TVET Colleges is not worth
anything without practical exposure.
We invite ABSA to come on board
with us in the placement of lecturers and students and congratulate
them for their gesture,” said Zungu.
ABSA Managing Provincial Executive KZN, Fasial Mkhize said ABSA
believes in education and feels
strongly about changing the lives of

young people so that they become
better citizens of the country. “We
are proud to handover the donation
of unused furniture and technology equipment. We want to groom
young people who can make their
own decisions and make a meaningful difference in education.”
Mkhize said they were the primary
bankers of 34 out of 50 TVET Colleges in country. Items include office
desks, chairs, boardroom tables, filing cabinets and reception couches.
There will be a further R10 000 donation later on in the year that will
go towards top performing graduates.
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We are proud
to handover the
donation of unused furniture
and technology
equipment. We
want to groom
young people
who can make
their own decisions and make
a meaningful
difference in education
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uMfolozi College scoops

The College has scooped the
2018 Best of Zululand Readers’
Choice Award in the best College/University category.
The awards aim to highlight the
best of the best voted by Zululanders.
This year there were more than
115 categories ranging from Best
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Accountant to Best Weekend
Getaway. The winners were determined by the number of nominations and votes received from
the Zululand Observer readers.
Mr Sam Zungu, College Principal
said, We are very excited to have
been nominated in the leading
newspaper in Zululand. Thank
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you to everyone who voted, we
will not disappoint, we will continue to provide you with market
responsive technical and vocational programmes which form
part the scarce skills required
to improve the economy of this
country

UMfolozi
Launches
Centre of

Specialization

“To improve the South African economy,
there must be an investment in technical
skills,” were the words emphasized by the
College Principal, Sam Zungu during the
Centre of Specialization (CoS) launch at
Richtek Campus on Thursday, 1 March 2018.
Centre of Specialization is a national programme aimed at producing a skilled workforce to support inclusive economic growth,
increased availability of intermediate-level
technical skills, increased delivery of qualified artisans in priority trades and improved
capacity of public TVET Colleges to train in
skills in demand by the industry.
The aim is to use the dual system apprenticeships that combine technical education
at a TVET College with simulated practical
training and a lot of authentic work experience in a single, integrated learning programme.

CoS stemmed from a partnership with the
Department of Higher Education and Training and business associations from the private sector, focusing on 13 priority trades.
The College will offer Millwright and Rigging
trades. There will be close interaction between the College and employers throughout the training, with workplace schedule
setting the tone.
Addressing a number of host employers,
Principal, Sam Zungu went on to say, it is
the College’s role to make a difference in
the areas where it is operating and therefore urged them to have a joint training
committee.
In her motivational message, employer representative, Kylie Griffin invited the companies to put their efforts in the future economy of the country by up skilling the youth.
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We need to make some
changes to reverse
inequality, focus on artisans
who play a highly important
role in industry and to have
innovative equipment. We
hope the project will be a
door opener and have to
use the industry for this
programme to be effective.
We need projects like these
to develop, up skill and take
them to the workforce. Our
goals are to empower and
assist TVET Colleges which
are the providers of choice
and produce a curriculum
occupationally designed for
industry. We need to change
our mindset and engage with
College,”said Griffin

|

june 2018 EDITIOn

7

Permanent employment for the
Mandeni made Artisanan

After years of studying, a former Mandeni
student will begin working as an Electrician
at Sappi on Friday 1 June.
Bob Garane (27) said it wasn’t an easy journey as he started studying as far back as
2010 where he enrolled for NC (V) Electrical

Infrastructure and Construction. After completing his studies he worked as a Lecturer Assistant, lending a helping hand during
practicals for 6 months. He went on to do his
apprenticeship at Freedom Stationery for 8
months. In 2014 he returned to the College
to receive more training.
In 2015 he worked for MR Zulu Electrical Consulters and thereafter in 2016 was employed
at SAPPI as an Artisan Aide. After he had received enough experience in his apprentice
he was able to do his trade test at the College in 2017. Getting his trade test opened
doors for him as he was able to apply for a
permanent position at SAPPI.
“I really worked hard to be where I am right
now and I feel really great. Patience and
perseverance always pay off. Sometimes
I felt like giving up while getting a stipend
of R1500 which couldn’t cover all my needs
then I reminded myself about my goals,” he
explained.
The young lad who hails from Lusikisiki in
the Eastern Cape, is aware of the lack of

skilled people in the country and therefore
encouraged the youth to consider careers as
artisans. He, however, said, “Don’t choose the
career for money; you have to be passionate
about it so that you can do it well.”
“UMfolozi created a lot of opportunities for
me. Before enrolling for my course, I was advised during an open day to study towards
becoming an artisan. I gave it good thought
then worked really hard in class. My skills
were sharpened when I worked on the Korean Solar power installation project at Esikhawini Campus and the KEPCO Welding
Project at ZCBF.”
College Project Manager, Wimpie Britz said
it’s very fulfilling to see artisans find permanent employment. “When I hear such news
I know that we, as the College have done a
great job, we will continue to help students
to reach their goals and we encourage other students to work hard and listen to their
lecturers’ advice so that they can be just as
successful,” he concluded.

Hard work scores former student
permanent employment
Transforming his dreams to reality is Njabulo Manqele who is affectionately known as
‘Rangozee’. Most know him for his cheerful
spirit during College events where he would
cheer students during competitions by singing and dancing to his “Shatini” tune. However, he has proved that there is more to him
than that.
Manqele who seemed to be a jack of all
trades during his time at the College now
proudly occupies a position as a Stores Assistant for uMhlathuze Municipality. After
being placed by the College WBE Office as
an intern at the Fleet and Transportation Department in 2016, Manqele worked extremely
hard to secure permanent employment.
According to Manqele what set him apart
from some of the students was his excellent
time management skills, being innovative,
dedication, a clear understanding of his work
scope, being a team player and volunteering
to assist during internal events.
“I used to go the extra mile during events
by volunteering to be the MC and eventually there was no need to hire one and also
became involved in special projects. I was always willing to learn and did all the tasks regardless of whether they fell under my work
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scope. Today my vision to be permanently
employed has become a reality,” explained
the former NC(V)Transport and Logistics student.
However, the young lad points out that
it wasn’t easy and there were challenges
which required him to prove his ‘institutional’
knowledge. “I was young and still fresh out of
College but was expected to carry out supply
chain management tasks, do some administrative work which involved a lot of paper
work, I had to be very careful and strategic
when doing my work which I enjoyed doing.”
Manqele who hails from Esikhawini enjoys
working with children and the youth. His
weekends are dedicated to assisting children
in speech and drama, musical lessons with
the aim to develop and expose their minds
at an early stage to art. Manqele who is still
passionate about uMfolozi hopes to take the
College to another level in terms of poetry
and drama.
Manqele thanked Esikhawini Campus Manager, Mr Khaya Zulu and his former Computer
lecturer, Mrs Lihle Ndlovu for encouraging
him to work hard and to grab every oppor-
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tunity. His message to students; “Wake up
every day with the eagerness to learn, use
your opportunity to study smartly. You are
lucky that the College is able to provide practical exposure for you before you complete
your studies so use that to your advantage!”

Alumnus’s

passion and
perseverance

lands her a

permanent job

Former Richtek Campus student says she
owes her success to being passionate and
persistent. Speaking to the Marketing team
about her journey, the Business Management graduate told her story of how she
completed her 18 months in-service training
in order to qualify for her diploma and how
she volunteered at the end of her contract
to get more experience.
“It was a trying time for me because back
then we didn’t receive a stipend or any remuneration from the employer, getting to
work was a daily struggle, but I was so focused and driven that it did not even matter
because I was striving for my goal to graduate,” she said.
“I did my in-service training at the Department of Education - District Office from
2010 to 2011, after completing my in-service
training I landed my first Job as a contract
worker at the Department of Education District Office as an Exam Official under the
Exam Section which was a short contract.
After that I volunteered and applied for an
internship programme, I was successful and
started my internship under the Nutrition

Section where I was working hand in hand
with schools, at the end of my contract I
continued working as a volunteer just to be
exposed to opportunities. In 2014 I started
working at uMfolozi
as a Facilitator in the Projects section, I was
very excited and eager to join the College.
I was teaching Fundamentals for learnerships (plumbing, construction, electrical),
Public Admin, Business Conduct and Business
Management, but it was always a contract
so I kept on applying and never gave up. I
knew that my time will come I was waiting
on God. In 2017 I went for an interview for a
Senior Admin position at Mandeni Campus
under Student Support Services and boom I
made it and commenced on 3 April 2018 for
a permanent position under the Department
of Higher Education and Training,” she reiterates enthusiastically.

not be what and where I am today if it weren’t for you and I will continue to make you
proud,” she added.
Thobeka is the absolute epitome of a
strong,
driven woman who did not sit around feeling
sorry for herself when things didn’t go her
way. Her dream is to be the best that she
can be at all times, grow academically and
live her life according to God’s plan. She
also wants to help other people especially the youth to focus more on their goals
through encouragement and support.
Her message to students,

Strive for greatness and do not
allow your circumstances to
get in the way.

Thobeka who hails from Empangeni thanked
her family for their love and support. “I
would
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Esikhawini awards
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Hard Workers

It was a day of jubilation for Esikhawini staff as
they scooped awards during their Staff Awards
Day held at the Dining Hall, on Thursday, 17 May
2018. Many walked away with various prizes as
there was an ongoing raffle, the awards were
certainly on another level.
In his welcoming speech, Esikhawini Campus
Manager, Khaya Zulu said he was very proud of
the performance of the campus staff. “We work
hard and we are the top achieving campus, the
real ambassadors of good will, said Zulu who
encouraged them to control the way they think
in order to succeed.
Guest Speaker Bishop T Mpanza spoke against
destroying infrastructure during strikes and
emphasized that they should appreciate and
protect their work environment. “Whatever you
do, do it heartily. You are here to be awarded
according to how hard you’ve worked. We have
a problem in the country many people have a
huge sense of entitlement and laziness. Study
and develop yourself so that you won’t be bitter
towards colleagues who are more educated.”
Some of the top achievers were Godfrey Tlapane, Philile Chirwa and Thamsanqa Sangweni.
The best intern award went to Xolani Mlambo
while the Best Maintanance staff went to Sfiso
Mdletshe and Dingaan Mlambo.
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CAL Lecturer to
publish textbook
Being at the right place at the right time
landed Chief Albert Luthuli Lecturer an opportunity to write a textbook which will be
available for order next year.

textbook since I teach IP. I was in the right
place at the right time,” explained Singh
who’s completed the first draft of the textbook.

Sheritha Singh who is passionate about
writing said the book is part of Oxford University’s Succeed in series. It is titled Succeed
in information processing N5. Sample copies
will be available in the second semester of
2018.

“Initially I was both excited and scared to
even agree to write the textbook. I will definitely continue writing in the future. Textbooks are quite different to writing fiction.
There is a lot of planning involved. Deviating
from the book plan spells disaster,” said Singh who’s published several titles before. Singh was a finalist in the Mills and Boon Voice
of Africa 2010 contest and has several books
which were published by Breathless Press.

“I met the publisher when she visited our
campus and pitched a different academic
book idea to her. She invited me to email
her and write the Information Processing (IP)

Hospitality
students
attend
Hilton Hotel

Expo

Amongst other TVET Colleges, Esikhawini
and Eshowe Campus Hospitality students
attended a fruitful Career Expo hosted by
Hilton Hotel on Monday, 14 May 2018.
The students were educated about the various career paths available at the hotel. They
were also motivated by people who started
small in the industry but now hold big positions. Esikhawini student, Mbali Msomi said
attending the Expo was a huge eye-open-
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er for her as she learnt that Hospitality is
a diverse field with vast opportunities. “The
future surely looks bright for me as I can
choose from a number of positions to work
in after obtaining my Diploma. Thanks to the
College and our lecturers for affording us the
opportunity to visit Hilton, I learnt a lot,” added Msomi.
Esikhawini Campus, Business Studies: Senior
Lecturer, Thuli Mngoma said the trip to the
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hotel helped them to further educate the
students about Hospitality. She went on to
say, “We wanted to give them the platform
to unlock their minds to hospitality, to know
that it’s not only about cooking, housekeeping and waitressing. They should know that
after completing their studies there will be a
lot of occupations to choose from.”

SR C I n d u c t i o n

The Student Representative Council (SRC)
Induction 2018 was a complete success at
Meet Mekaar Resorts on Friday, 18 May 2018.
The students were educated about leadership, NSFAS and the operation of College
Departments like Marketing and Work Based
Experience (WBE).
In his message of support, College Council
Deputy Chairperson, Bongani Mdletshe encouraged the SRC to learn as much as they
can at the induction so that they could go
back to their campuses and exercises their
roles accordingly. “You need to come out of
here with a list of what you want to achieve
during your term of office. Classify those activities to be short or long term. We want
to see success instantly,” said Mdletshe
who went on to say that they needed to be
skilled as technology changes and to remain

relevant.
Former SRC EXCO Chairperson, Bonga
Mthethwa, pleaded with the new SRC to attend all meetings. Mthethwa said as ambassadors of their campuses they should watch
the way they dress and be proud of their institution. He highlighted that they shouldn’t
burn down campuses. Mthethwa said, “Leaders must make means to come up with programmes at campus level, some must help
academically. You shouldn’t waste your time
dealing with NSFAS issues. Make sure you
always give a proper report back to students
and don’t fight against management. You
were elected by students, you must always
account.”
Speaking on behalf of DHET Student Governance and Communication, Sphelele Ntuli
encouraged the SRC to read policies and to

read books so as sources of information. He
emphasized that they should understand
the institution and its core business, listen
and have effective communication skills.
The guest speaker from UKZN student governance, Mandla Ndaba motivated the SRC
to be the change they want to see and emphasized that people mimic the behaviour of
their leader. “If you want to do something
to your best ability, seek knowledge, don’t
represent if you want to represent yourself.
Lead from within and know the people you
are leading. You will never achieve anything
alone, lead through governance. Leadership
is learnt. It’s not wrong to have a weakness
but if you avoid it you’ll remain weak forever,
therefore enhance weakness.”
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Mpact

donates
machines for

Students
Ecstatic Richtek Campus Fitting and
Turning Lecturers warmly welcomed the
donation of Fitting and Turning equipment for practicals, recently. The equipment included a reduction gear box,
multi-stage centrifugal pump, valves, to
name a few. This was donated by the
Felixton based Mpact company.
“Our part time students will now get the

opportunity to learn about equipment
which they have seen. They will also get
good experience in fixing the various
machines. We’re really grateful to Mpact
for this donation which will make learning easier,” said the Technical Training
Centre Supervisor for Richtek and Alton
Campus, Thami Shabangu.
“The curriculum for part time students

doesn’t allow them to do practicals
we’re going an extra mile to make learning easier and interesting. Most of them
are inquisitive about what these machines look like. When they get to the
workplace it will be easier for them to
work with the same type of equipment,”
added Shabangu.

A German visit

To evaluate a partnership that is well in
to its third year, a German delegation
visited the College from Thursday to Friday, 1 June 2018.
The visit began at the Esikhawini Centre of Excellence where they interacted
with students and viewed their work in
plumbing, bricklaying and carpentry. The
visit stems from a partnership between
the College and Kreishandwerkerschaft
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Steinfurt Warendorf in Germany. According to the College Project Coordinator,
Wimpie Britz, the first phase of the project has almost reached its completion
therefore the visitors had to view the
equipment which was sponsored by
them, to find out how well the students
were doing and to see how they can
take the project forward.
Sequa Project Director, Daniel Strube

june 2018 EDITIOn

said, “I’m very happy with what the College has achieved within a short period
of time. I enjoyed having a chat with the
students; it was visible that they are
passionate about what they are doing.
I am glad we had the chance to address
issues and hope to improve flaws at a
later stage.”

uMfolozi meets Hertford Regional College

In order to improve the Hospitality
Curriculum, uMfolozi College recently
welcomed visitors from Hertford Region College.
The visit began at the Central Office Boardroom where there was an
exchange of practices between the
Colleges which was followed by a
visit to the Richtek Workshops and
ended at the Esikhawini Centre of
Excellence. Katrina Dougherty and
Nicola Pittman from Hertford said

they were excited to be part of the
partnership which will change the
lives of South African youth and
were impressed by some of the College’s milestones. They said they
were looking forward to hosting uMfolozi at their College in 2018.
College Deputy Principal Academic Services Elsie du Toit said when
she visited the United Kingdom she
was quite impressed by their Hospitality services. “We hope to learn a

lot from Hertford and to implement
what we have learnt at Eshowe and
Esikhawini Campus. The aim is to
have in-house training for our students so that they come out of the
College with great expertise,” explained du Toit who confirmed that
during the June holidays lecturers
from Esikhawini and Eshowe will visit Hertford.
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Get To Know
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Tell us about yourself and background
My name is Mlungisi Nyandeni, born on
28 November 1987 in Madadeni section
4, Newcastle.

What did you study and where?
I studied in Pretoria at Tshwane University of Technology (Garankuwa Campus)
and the course I was enrolled for was
National Diploma: Internal Auditing and
I graduated in 2013.

What inspired you to make that career choice?
My career was inspired by a business
man called Sizwe Ntshaluba who started his auditing firm called Sizwe Ntshaluba Gobodo. That inspired me to choose
auditing as a career when I got to varsity and also because I had to fulfil my
dream of becoming a certified Internal
Auditor. After graduating I was fortunate enough to be appointed by Newcastle Local Municipality as a Risk and
internal audit Intern for a year starting
from May 2013 until June 2014. After the
internship contract elapsed the Newcastle Municipality appointed me as a Junior Internal audit and risk management
officer on a contract bases for the duration of 2 years. The opportunity of working at Newcastle Municipality gave me a
great exposure of the corporate world.

What are your day to day duties?
My day to day duties amongst others
include conducting risk and opportunity
identification process at units and campus level, documentation of risk identified, assessing of the risks, communicating all risks to the relevant stakeholders
including relevant college committees,
risk monitoring, periodic review of the
risk registers, liaising with the units and
campus managers regarding actions to
be implemented in order to reduce the
impact of the risks and reporting on the
effectiveness of the risk management
process and provide recommendations
for risk mitigation measures.

What challenges do you encounter
in your chosen field?

organisation, some of the staff members might not be willing to co-operate
or even acknowledge the importance of
risk management within the organisation more importantly how risk management functions.

What do you plan to achieve in your
new position?
My plan is to ensure that the College
has and maintains an effective and efficient Risk management system whereby
all unit and campus managers’ risks are
minimized as much as possible and also
ensuring that we come up with effective
mitigation measures to ensure that all
risks do not materialize.

What do you like about uMfolozi
TVET College?
What I like about uMfolozi TVET College
is the dedication and values of the employees as well as the culture that has
been incorporated by the management
with regards to the College functioning. One of the contributing factors that
make me to like uMfolozi College is
where it’s located because I’ve always
dreamt of working far from home.

Where do you see yourself in five
years’ time?
In 5 years from now I see myself owning my own business in Newcastle and
across the country. A business which will
create job opportunities for the youth.

What are your hobbies?
My hobbies amongst others include listening to music, watching movies, reading newspapers, watching or listening
to the news about our country’s current
affairs etc.

What is your Mantra?
I come from a Christ believing family,
hence when I’m in any situation, good or
bad I pray to Christ for his wisdom, comfort and healing. Mostly I like listening
to motivational speakers because they
also encourage me to always dream big.

Since my field requires periodic interaction with relevant staff members in the
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Get
To Know
s a k hi l e m t h e t h w a
Labour Relations Practitioner
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Tell us about yourself including your
age and background (Where you’re
from and grew up)
My name is Sakhile Mthethwa. I was born
on 6 June 1975. I grew up in Mandeni at
Enembe area and Sappi Village. I did my
primary education at Enembe Lower Primary School and Kwa – Sola Higher Primary School respectively. I completed my
Matric at Tshana High School.
I worked for Sappi Tugela Mill from 2000
to 2010 where I started as an Assistant
Operator and exited as a full time Shop
Steward. From 2011 – 2012 I worked for the
Department of Basic Education as an educator at Edakeni CP School. In 2013 I joined
uMfolozi TVET College as business studies
lecturer at Eshowe Campus. In January
2018 I was appointed as Labour Relations
Practitioner of uMfolozi TVET College.
I am married and blessed with four lovely
kids. I am a God-fearing man and an active member of the Evangelical Lutheran
Church in Mandeni Parish (Entokozweni
Congregation).

What did you study and where?
In 1997 I obtained a National Diploma from
Damelin Business Management School. In
2007 I obtained NQF Level 5 Labour Relations Certificate with Ikgodiseng (SETA
Sponsored programme). I completed
Bachelor of Commerce with specialization in Human Resource Management and
Honours Bachelor of Commerce in Business Management in Human Resource
Management both with the University of
South Africa, in 2008 and 2012 respectively. In 2014 I obtained Vocational Education
Orientation Programme (VEOP) Certificate
with the University of Free State. In 2017 I
completed a Postgraduate Diploma in Labour Relations Management at University
of South Africa.

What inspired you to make that career
choice?
The roles and responsibilities as a full time
Shop Steward position when I was at
Sappi Tugela Mill. Social injustice and the
plight of previously disadvantaged people
pushed me further.

What are your day to day duties?
I am fully responsible for all labour related
matters which include but not limited to
the following:

and external stakeholders.
- Facilitate harmonious labour relations
- Handle all disciplinary and grievance
hearings.
- Collect evidence and compile documentation in preparation for CCMA, ELRC and
GPSSBC cases and representing the college in these institutions.
- Provide advice on all labour related matters.
- Handle conflict between management
and trade unions.
- Review employer practices, policies and
procedures to ensure compliance with legislation.
- Continually monitor the climate within
and outside the college.

What challenges do you encounter in
your chosen field?
The Challenges I face are confrontation,
resistance and possible lack of trust. People sometimes construe my roles because
of literal interpretation of the job title,
without understanding the job content
and context.

What do you plan to achieve in your
new position?
Attitude change, improved work ethics,
reduced dysfunctional conflict, to promote
healthy and productive employer employee relationship that is built on trust. I also
plan to ensure conformance with all the
relevant legal prescripts, policies and procedures regulating the sector.

What do you like about uMfolozi TVET
College?
Its tremendous and tireless endeavors in
changing the lives of people, especially those
coming from disadvantaged backgrounds.

Where do you see yourself in five years’
time?
I see myself holding a position with more responsibilities.

What are your hobbies?
I love playing and watching soccer.

What is your Mantra?
“If you don’t stand for something, you will fall
for anything” by Alexander Hamilton.

- Facilitate communication with internal
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Learning made easier for Renewable
Energy students
With the aim to bridge the skills gap between industry and the College, Richtek
Campus welcomed the donation of a 1.2 KW
Tied Grid system from the German Agency for
International Development Cooperation (GIZ)
on Monday, 26 February 2018.
Speaking to the Marketing Team, GIZ Development Advisor, Torben Kassebom said they
donated systems to a few other Colleges in
the Country, uMfolozi being the only one in
KZN. “The system can be used every year, it
is real life and full size, therefore will help
students who were used to using small scale
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systems. The College will decide whether
they would like to use the system permanently to supply electricity to the campus or
to only use it during practicals. It’s a huge
benefit for the Campus to have a system
that can be installed,” said Kassebom.
Richtek Campus lecturer, Nokwethemba
Nyandeni applauded GIZ for their donation
and said that this afforded the students an
opportunity to better equip their practical
training. She said she is looking forward to
using the systems in order to conduct ISAT
and excited about the fact that it will last
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long enough for upcoming students. She
went on to say that the live system will
definitely close the gap between the skills
required by industry and the skills provided
by the College.
“It will be easier for students when they get
to the workplace to work with such systems
as they would have been exposed to it before. Our students are motivated to receive
an opportunity they never had and to understand the system. This is a rare course and
hope it will attract many companies to hire
our students,” she reiterated.

InSeta
Induction

Student Support Services Assistant Director Ms Nondumiso Mbatha applauded
industry stakeholders for opening their
doors to uMfolozi TVET College students.
This emerged during the Insurance Seta
(InSeta) induction for students and host

employers held by uMfolozi College’s Work
Based Experience Unit on 10 April 2018 at
Richtek Campus. She also commended
the Setas for their continued support and
sponsorship.
The ten Financial Management, Human
Resources Management and Public Management N6 students who have been
placed at various companies for a period
of 12 months were selected based on their
excellent academic performance.
Speaking at the induction InSeta official,

Ms Busi Budulwayo explained the roles
and responsibilities of each stakeholder
for the next twelve months. Mrs Zamalatha Mngoma, Work Placement Officer
thanked industry partners for responding
positively to the invitation to host students and added that this will increase the
chances of employment for students. She
also urged students to grab the opportunity with both hands and fly the College
flag high.

PPO students take studying to another level
It was through hard work and attending
lectures on public holidays that the Process Plant Operations (PPO) level 4 students were able to improve their results,
beating all previous students. This was reported on 17 January by a jubilant Mandeni
Campus PPO Lecturer, Mr Nceba Hoto.
The proud lecturer said that the class attained 85% certification and 96% pass rate

and made history for the campus. “We’re
aiming to get a 100% pass rate this year;
we even began lectures on 3 January. We
are committed to producing A class students,” said Hoto who commended the
students for being able to work in a group
even after classes and the unity among
lecturers.
Sipho Gumede who came top of the class

by scoring 4 distinctions said he was very
proud of his class and advised students to
follow suit. He went on to say, “It wasn’t
easy, we had to work very hard and are
even more proud to set a new trend of doing exceptionally well. With this knowledge,
I’m looking forward to get training so that I
can further my studies.”
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Welding machines for
top uMfolozi achievers

From left Goodman Masinga, Elsie Du Toit (Deputy Principal:Academic Services), Mduduzi Masinga,
Christopher Forbay (Trainer) and Leon Snyman (Trainer).

After completing their 6 week training for
Welding, 2 students walked away with welding machines at uMfolozi TVET College, Alton
Campus on Friday, 16 March 2018.
According to College Welding Trainer, Leon
Snyman, the aim of this initiative is to encourage students to excel in class, to inspire
them to start their own businesses and to
give back to the community.
Speaking to the Communications Team, an
ecstatic Mduduzi Masinga (28) said he’d been
waiting for this opportunity for a while and
was finally relieved to be chosen to receive
the machine. He said, “This is like a dream
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come true. I have already organized my tools
at the garage at home and will start working
from there. I was a semi-skilled welder but
have gained more skills and can now weld in
all positions. I would like to thank Mr Snyman
for coming up with the idea which motivated
us.”
The second student, Goodman Msimanga
(17) cried tears of joy after receiving his machine saying that he wouldn’t have made it
if it weren’t for Masinga who motivated him
to work hard and taught him a few welding
tricks.
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I cannot wait to start
a small business in my
hometown in uLundi
where there isn’t much
competition. I would like
to start making gates
while I look for employment,” said Msimanga

Career Expo
KwaNgwanase

Isibusiso Esihle Science Discovery Centre in
partnership with uMhlabuyalingana Local
Municipality and KwaNgwanase Education
Project Trust hosted a 3-day career expo
from 11 to 13 April 2018.
uMfolozi TVET College was amongst the many
institutions that participated in the event

with the aim of exposing grade 12 learners
to vast career opportunities. Approximately
3500 learners from 43 different schools attended. Mrs Siphesihle Bukhosini, Co-founder of Isibusiso Esihle Science Discovery Centre said she hopes that the event will assist
in getting at least 90% of their learners ac-

cepted into higher learning institutions.
The marketing unit addressed learners on
the offerings of the College and how learners
can access the institution, especially the new
Bhambanani Campus. The expo left many
learners motivated and eager to study at
uMfolozi College in 2019.
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Giving the youth a chance for a brighter future

JB Marks Education Trust invited uMfolozi TVET College to exhibit at their 7th
annual career expo held at the Zululand
Chamber of Business Foundation (ZCBF)
on 23 and 24 April 2018.
The expo was hosted in partnership with
the KwaZulu Natal Department of Edu-

cation – King Cetshwayo District, SABC
Education and the National Youth Skills
Development Programme. Over 7000
grade 11 and 12 high school learners from
Richards Bay and surrounding areas attended the expo and had an opportunity
to meet, network and exchange infor-

mation.
The aim of the expo was to offer career
guidance to learners and put an end to
the ever-concerning shortage of critical
skills and careers in South Africa.

Nkosikayingangathi school visit
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Educating the youth about
correct career choices
Mandeni Campus hosted an Orientation program in partnership with INDLELA: Career
development and management on Friday, 23
March 2018.
The highlight of the orientation was to educate students about the importance of taking up careers as artisans, reminding them
that their campus was one of the few that
have training centres that they should use
to their advantage.

The Department of Higher Education and
Training Artisan Career Development Practictioner (CDP), Sphiwe Visagie encouraged
them to understand their personalities to
ensure they make the right career choices.
“You need a skill to complement your qualification and to ensure that you finish your
studies and get training as you are now in a
process of transition,” said Visagie
In his presentation, Evans Mmola also a DHET

CDP said, “Understanding your qualification
is important and whether you will be able
to study further after completing it. You are
here to develop yourself and need to come
out of here and be successful. A job is something anyone can do which makes you easily
replaceable, however you need to pursue a
career and do something that you are passionate about.”

Student represents College in
National Competition
“It’s not every day that a student receives an
opportunity to represent the College in a National competition. For me this was a once in
a lifetime opportunity that equipped me with
more knowledge about the business sector,”
said a former Transport and Logistics student who proudly represented the College at
the Awethu Project competition in Johannesburg on 24 and 25 January 2018.
Lucky Mbatha was among 18 other participants from around the country. The Awethu
Project partnered with ABSA bank to develop a free Virtual Incubator App that aims to
encourage and support young people to establish and grow their own businesses. This
project is aimed at assisting students in job
creation for themselves through entrepreneurial development.
Awethu started engaging with the students

in August 2017 where each interested student was allowed to download and register
on the Awethu Project Incubator App on their
Android phones. In order to win, the students
were expected to have this App active on the
phones and to perform certain tasks related
to running a business. The engagement on
the App and learning was measured by entering financials, watching videos, completing action plans and participating in peer - to
- peer engagement sessions.
Mbatha is currently doing his internship at
Esikhawini Campus and is looking at using
his recently acquired skills to start his own
business.
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Greening
richtek campus

Richtek students have taken the initiative to keep the Campus clean by picking up dirt
inside and outside the campus.
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Name

Brian Siyabonga Mnyango

Plans for the position
There is a verse from the bible that says ‘Whatever
you are doing, let your heart be in your work, as a
thing done for the Lord and not for men.’ Therefore, if God is pleased with my work, then people
will be inspired. It is a fact that promotions are
coming from God. So God promotes a person with
a capacity for carrying out the responsibility. In the
new position, it is important to ask myself questions like, what successful people within my organization do. Can I model their behavior and actions?
Would they be interested in helping me? I once
read an article that stated that, ‘Usually, you can
find people that have done something you need
to do, and you should not have to do everything
on your own.’
Firstly, on a regular basis I will give support by
ensuring an effective communication in our Engineering Division with all stakeholders. When the
communication is moral it has a tendency of creating understanding among the people. I believe
effective communication begins with learning basic skills like speaking, listening, asking questions
and providing feedback. Secondly, I will be focusing
on sharing my knowledge and wisdom. It is very
important to invest time and resources to people
as an indication that you believe in them, and it
assists in identifying the potential, find out what
they lack to develop it, and equip them with what
they need. I want my team to reach new heights.
Additionally, together with Engineering lecturers
and students we will conquer King Cetshwayo District, South Africa and the world.

Hobbies
• Listening to different sermons based on the word
of God and reading verses from my bibles in different versions in order to get truthful guidance.
• Writing articles for everyone.
• Listening to music originated from Africa to boost

Position

HOD – Head of Division Engineering Studies
my creativity.
• Debating on different topics and asking critical
questions.
• I like cleaning my yard.
• I like to fix my household appliances and cars.
• I like to watch movies for escapism and to inspire
myself.
• I like to watch soccer matches, but only teams
that are under mentorship of Joseph “Pep” Guardiola Sala (Catalan) as he is the best in organizing.
• I like to take vacations with my family and friends
to better problem solving skills.

Qualifications
• Dual Apprenticeship Training Certificate from Germany.
• Project Management Certificate.
• Supervisory Management Certificate.
• ACE – Advance Certificate in Education.
• NPDE – National Professional Diploma in Education.
• Diploma in Practical Building.
• B Paed I.
• Form V (science) and NTC III (Electrical) laid a good
foundation for the love of Engineering and related
studies.

Aspirations
• It is to see engineering students from our Vocational Colleges dominating and flooding industries
with their qualitative skills and raising the economy of our country.
• It is to see myself playing an influential role in
education.
• To see myself being used tremendously by the
Lord.

Favourite book

Campus
Esikhawini

It paves my ways and gives me all the answers in
the perplexing world. It is my life. This is my manual. If the context of the book is based on deductive
reasoning, automatically the book becomes my favoured. Therefore, before I read any book I should
ask myself some questions. G.K. Chesterton’s ‘The
Wisdom of Father Brown’ by Jessica Schulze is also
next into my heart. Lastly, ‘Anchoring my steps’ by
Mandlenkosi Collins Dhlomo is in my shelf.

What I love about uMfolozi College
uMfolozi is on the map. So firstly, uMfolozi has a
huge room and opportunities to develop yourself
and become innovative. Secondly, when you go
to an individual for assistance you get supported.
Thirdly, it is to see people I grew up with in rural
areas and townships occupying strategic positions
in the College like Mr Sam Zungu the Principal of
the College and Mrs Melta Mthethwa from Curriculum Department. Mrs Thembi Dlamini TVETMIS
Supervisor we attended same schools in lower
grades and Secondary School together with Miss
Sindiswa Mthiyane. Courageously, people I taught
are among the staff members like Mr CK Mathonsi
a young man Specialist in Mathematics from Esikhawini Campus Engineering Division. Lastly, my
mentors and veterans, my form 4 and 5 Mathematics and Physical Science teacher Mr M Mthethwa from Esikhawini Campus, and Mr. JR Nxele my
NTC 1,2, and 3 Mathematics former teacher. I am
between the back and the sack (Ngiphakathi komhlane nembeleko)

Motto
• Excellence honours God.
• Inspiring the people.
• Without preparations, no show.

Mainly, it is the Bible. To me the bible is a guide.
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Meet the new Education Specialists

ChristopherMngomezulu
Engineering Studies
Esikhawini Campus

Lungani Mdletshe
Business Studies
Esikhawini Campus

Hloniphile Nxumalo
Fundamentals
Esikhawini Campus

Nozipho Mbambo
Business Studies
Bhambanani Campus

New Central Office Appointments

Nontokozo Mdletshe
Skills Development
Facilitator

Thembi Dlamini
TVETMIS Supervisor

Mandeni Campus’s new Student
Liaison Officer

Nontobeko Ngcobo is a highly skilled social worker
with over six years’ work experience. She was born
and raised on the South Coast of KwaZulu Natal in
a place called Izingolweni. The new Student Liaison Officer for Mandeni Campus is a lady with lots
of ambition. After completing her Baccalaureus of
Social Work at the University of Johannesburg in
2011 she immediately got a job as a Residential
Social Worker at Saint Martins, Child and Youth
Care Centre, while working there she came across
lots of children from different backgrounds, but realized that her experience in counselling children
affected by sexual abuse was limited, so she decided to apply for a job at Childline KZN where she
specialized in working with sexually abused children after that she joined Child Welfare in Margate
before joining uMfolozi College in March 2018.
Nontobeko’s vision for Mandeni Campus is to establish new as well as maintain existing relationships with stakeholders that students will benefit
from; stakeholders that promote positive liveli-
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hoods of students. “I plan to deliver a participatory
service that students feel confident to get involved
in,” she said.
“My role is to support students in order to enhance
their capabilities and maximize their potential. It
is rewarding to be able to make such a contribution in one’s life and the only expectation is to
see them excel in their academic and social life.
I would like students to utilize my support services with the mentality that you don’t only support
something that is falling apart or in a crisis but
sometimes even a perfectly fine structure needs
support to maximize its strength and durability,”
she added.
Nontobeko is looking forward to having a good relationship with her students, while she is aware
that they will have some differences along the
way, she hopes that those differences will be approached with mutual respect, understanding and
maturity.
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I think that if
we are able to
respect and
accommodate
each other, we
will be able to
work well together,
she concluded.
Away from the office Nontobeko enjoys nothing
more than spending quality time with her husband
and five-year old son.

Department of Higher Education and
Training launches a 24 hour e-Query
system for college students
The Department of Higher Education
and Training (DHET) in partnership with
the State Information Technology Agency (SITA) has launched an integrated
online e-Queries service for students to
file grievances using mobile phones or
desktops direct to their colleges.
The 24-hour automated service is aimed
at tackling queries relating to outstanding examination results and issuing of
certificates and Diplomas. Furthermore
it seeks to open a direct, interactive engagement between DHET and colleges
as well as strengthening communication between college management and
candidates.
The e-Queries solution was initially piloted at only six of the 25 Technical and
Vocational Education and Training (TVET)
colleges in Gauteng. Phase two has now
been extended to all public, private and
community colleges around the country.
The initiative forms part of e-Government Programme aimed at realising
government’s vision of building a digital
future for all by bringing digital services
closer to communities.
To make a formal query students must
first register on the e-Gov Portal at www.
eservices.gov.za to create a personal
account. Once the query has been submitted, the Department will then begin
with a formal process of investigating
the grievance.
Candidates can use their mobile phones
or desktops to track the status of their
queries from submission to resolution while receiving regular responses
through email, SMS or online chat.
Since its inception in September 2017
the e-Queries service has received almost 350 enquiries. The Department is
confident the initiative will go some way
in improving the quality of service delivered through the effective management
and monitoring of candidates’ complaints cycle.
For assistance with registrations candidates can contact the helpdesk at 080
141 4882 or egovsupport@sita.co.za.
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contact the helpdesk at: 080 141 4882
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Fighting against

gender-based

Violence

The Department of Higher Education and
Training (DHET) held a dialogue at Sundumbili Campus in December 2017, which was
part of the ‘Count me in: Together moving a
non-violent South Africa forward’ campaign.
The dialogue gave students a platform to
discuss concerns and challenges with regards to gender-based violence (GBV) in
their communities and on campus. Former
DHET Minister Hlengiwe Mkhize led a panel
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which included Dr Ramneek Ahluwalia, CEO
of Higher Education and Training’s HIV/Aids
Programme, uMfolozi TVET College Principal,
Sam Zungu, GBV expert and researcher Professor Nqabomzi Gawe, TVET College Student Representative, Lethu Mahlangu and
University Student Representative, Thubelihle Mtshali.
According to former minister GBV affects
individuals from all walks of life, no matter
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their sexual orientation, age, social standing or gender. “It is about time that this
issue receives the serious attention it deserves,” said former minister Mkhize.
Ahluwalia said gender-based violence is a
massive problem in the higher education
sector. “I believe that empowered and
knowledgeable students will be highly effective agents of social change within our
communities,” said Dr Ahluwalia.

First things first
It is a known fact that attending a tertiary
institution marks a new phase in an individual’s life where there is no longer tight adult
supervision. During this time young people
are exposed to the leisure and entertainment culture that poses a number of risks for
young people. This is why Student Support
Services rolled out the First Things First campaign across all campuses in February 2018.
The First Things First programme is an HIV/
TB/ STI’s and wellness event for students

which is rolled out at the beginning of each
year at all campuses and speaks to the priority of South Africans to look after their heath
and encourages particularly the youth to
know their HIV status.
The Department of health and Doctors Without Borders covered topics on family planning, drug and substance abuse, circumcision, pap smears and other general health
issues. There were also facilities on site for
students to check for HIV, TB and cervical

cancer.
Student Support Services Assistant Director Ms Nondumiso Mbatha
said, “South Africa still has the highest HIV infection rate in the world, such
events are necessary to try and curb the
spread of the disease and I hope that our
students take this programme very seriously and protect themselves from HIV/ AIDS because prevention is better that cure.”

Mandeni HIV/AIDS Awareness

esikhawini HIV/AIDS Awareness

STAFF WELLN
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uMfolozi Commemorates World Aids Day
uMfolozi TVET College staff gathered
at the Central Office to commemorate
World Aids Day and 16 Days of activism
on Friday, 1 December 2017.
“As staff we preach the gospel of saying no to sexual abuse in the workplace. We should know how to treat
children and women who are vulnerable to abuse. On the contrary men who
are abused should learn to speak out

about it in order to receive help,” emphasized College Principal Sam Zungu
who also serves in the HEAIDS board
for the Department of Higher Education and Training. The event included a
sermon from Pastor and Richtek Campus lecturer Nkosinathi Mathenjwa,
lighting of candles, testing for diabetes and HIV/AIDS and financial advice
from Old Mutual representatives.

Polokwane Sports Day
uMfolozi TVET College attended CoSACSA
National Athletics in Polokwane on Friday,
9 and 10 March 2018. The College returned
home with 12 gold, 5 silver and 3 bronze tro-
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phies. According to College Sports Arts
Culture Coordinator, Siyabonga Shazi,
College showed a lot of improvement
year, although it was very tough. The
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and
the
this
aim

now is to focus on the Summer Ball Games
which will be held in September at uMgungundlovu TVET College and the nationals will
be in East London in October.

Working and playing hard

If there’s anyone who knows how to
throw a good party, it’s Ms Nondumiso
Mbatha, Assistant Director Student Support Services (SSS). Work hard and play
hard is the motto for her department
this year. The SSS department hosted
a team building at Blythedale Beach in
Ballito on 6 April 2018.
The team building was aimed at giving
staff an opportunity to socialize and get
to know one another in a relaxed envi-

ronment, improve teamwork and unity
by allowing them to understand each
other’s strengths and weaknesses. Furthermore, it gave staff an opportunity to
relax and distress.
Nondumiso believes that since the SSS
office is constantly busy and there’s often no time to check on each staff member’s coping state it was important to
have this team building to provide them
with a chance to check up on each other,

work on shortfalls and also to motivate
each other.
Each term a different campus will have
an opportunity to host the SSS team,
this time it was Chief Albert Luthuli
Campus. The funding for refreshments
was contributed by the SSS staff. The
SSS team will also be going on a yearend vacation for a weekend towards the
end of November.
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